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= Two Ground-Breaking Studies Released in

jlap

* Study of the Prevalence of Substance Use and Other

Mental Health Concerns Among American Attorneys
INDIANA JUDGES & LAWYERS
ASSISTANCE PROGRAM — Journal of Addiction Medicine
* Suffering in Silence
The Lawyer Well-Being Movement: Is Indiana — Journal of Legal Education
Part of the Movement?
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* Depression — 46%

M Attorneys under
30 years old

* Suicidal Thoughts — 12%

"Problematic Drinking" = hazardous,
possible dependence
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National Task Force on

Lawyer Well-Being:
“...seeking to create a MOVEMENT
towards improving the health and
well-being of the legal profession.”
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Practical
Recommendations
for Positive Change
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Practical Recommendations for Positive

e - The Path to Lawyer Well-Being:
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Change
— Focused on impairment and well-being
— 44 recommendations directed at changing culture of legal profession
— Addressed to legal stakeholders:
* Judges
* Regulators
* Legal Employers
* Law Schools
* Bar Associations
* Professional Liability Carriers
* Lawyers Assistance Programs
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#1 The Indiana Supreme Court REMOVED the last question
asking about mental health or substance use diagnosis or
treatment from the Bar Exam Application.

#2 Indiana lawyers may now obtain their ethics credits by
attending programming on well-being or diversity issues in the
legal profession.

#3 Our Chief Justice had made it a point to tell people that

seeking help is a sign of strength and should be applauded and
not punished.
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#| Internal Well-Being Committees

#2 Partnering to bring a CAPS counselor on-site at the law

school on a regular basis.

#3 Schools are hosting JLAP office hours at the schools and

inviting the JLAP therapy dogs/animals to the schools.

#4 Professors at the law schools are inviting JLAP to speak and

sometimes devoting an entire class to well-being.
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#1 In April of 2019 JLAP and the ISBA held a well-attended
Well-Being Symposium for Legal Employers.

#2 Law Firms have hired in-house counselors or coaches.
#3 Firms have adopted clear policies around leaves for MH,
SUD, and other health related leaves including “ramp up
policies.”

#4 Dress for your day dress codes

#5 Volunteer opportunities

#6 Well-Being Education

#7 Sponsoring social events that are alcohol free or with a
reduced focus on alcohol
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Indiana Bar Associations

* #| ABA Anti-Stigma Video™
* #2 ISBA and the IBA have active Well-Being Committees

* #3 ISBA and JLAP sponsored the Well-Being Symposium for
Legal Employers

* #4 Lake County Bar has a Well-Being Committee that hosts a
“Practice Wellness Day” every year
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JLAP: Improving lives. Fostering connection.

* #| New Mission Statement and Tag Line

IR Lo to supportiWelEEE T JLAP provides confidential, compassionate support
* #3 Increased outreach to law schools and young attorneys e .a” judges, I.awy.ers, and. Iavs{ students by ;
« #4 Increased work with legal employers promoting well-being, improving lives, and fostering
connection.
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TEE\ JLAP Provides a Safe Place
J to Seek Help

* Most people working with JLAP come to us
voluntarily

* Less than 5% of our cases are formal referrals

* The rest are either self-referred or are referred by a
concerned friend, family member, or colleague
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Formal Referral 2%

JLAP is an entirely separate entity from the Disciplinary

Commission:
Third Party 46%

* Itis the Disciplinary Commission’s job to administer lawyer
Sei-RefereEl discipline, with the Supreme Court having the final decision

* JLAP’s job is to provide help and support to judges, lawyers,
law students, and bar applicants
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Life.,
Career

Any contact you have with JLAP is held in strict confidence

under ADMISSION AND DISCIPLINE RULE 3| and PROFESSIONAL

CONDUCT RULE 8.3. Whether you are calling for yourself or

out of concern for a colleague or friend, no one will know

about your call unless you give your permission. ]l(]p
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